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Independent Auditor’s Report 

To the Readers of Manurewa East School’s Financial Statements 

For the Year Ended 31 December 2023 

 

The Auditor-General is the auditor of Manurewa East School (the School). The Auditor-General has 

appointed me, Bonita Swanepoel, using the staff and resources of William Buck Audit (NZ) Limited, to carry 

out the audit of the financial statements of the School on his behalf. 

 

Opinion 

 

We have audited the financial statements of the School on pages 2 to 23, that comprise the statement of 

financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 

statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 

the notes to the financial statements that include accounting policies and other explanatory information. 

 

In our opinion the financial statements of the School:  

 

— present fairly, in all material respects: 

— its financial position as at 31 December 2023; and 

— its financial performance and cash flows for the year then ended; and 

— comply with generally accepted accounting practice in New Zealand in accordance with PBE 

Accounting Standards (PBE IPSAS) Reduced Disclosure Regime.   

 

Our audit was completed on 15 August 2024. This is the date at which our opinion is expressed. 

 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our 

responsibilities relating to the financial statements, we comment on other information, and we explain our 

independence. 

 

Basis for our opinion 

 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 

the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued 

by the New Zealand Auditing and Assurance Standards Board.  

 

Our responsibilities under those standards are further described in the Responsibilities of the auditor 

section of our report. We have fulfilled our responsibilities in accordance with the Auditor-General’s 

Auditing Standards. We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 
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Responsibilities of the Board for the financial statements  

 

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 

and that comply with generally accepted accounting practice in New Zealand.  

 

The Board is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 

School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, 

matters related to going concern and using the going concern basis of accounting, unless there is an 

intention to close or merge the School, or there is no realistic alternative but to do so. 

 

The Board’s responsibilities, arise from section 134 of the Education and training Act 2020. 

 

Responsibilities of the auditor for the audit of the financial statements  

 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 

our opinion.  

 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when 

it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 

error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the decisions of readers taken on the basis of these financial statements. 

 

For the budget information reported in the financial statements, our procedures were limited to checking 

that the information agreed to the School’s approved budget. 

 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

 

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 

judgement and maintain professional scepticism throughout the audit. Also: 

— We identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 

that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

— We obtain an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 

effectiveness of the School’s internal control. 

— We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board. 

— We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 

and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 

conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 

conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 

the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
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opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 

However, future events or conditions may cause the School to cease to continue as a going concern. 

— We evaluate the overall presentation, structure and content of the financial statements, including the 

disclosures, and whether the financial statements represent the underlying transactions and events in a 

manner that achieves fair presentation. 

— We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 

the system that, in our judgement, would likely influence readers’ overall understanding of the financial 

statements. 

 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 

and significant audit findings, including any significant deficiencies in internal control that we identify during 

our audit.  

 

Our responsibilities arises from the Public Audit Act 2001. 

 

Other information 

 

The Board of Trustees is responsible for the other information. The other information comprises the 

information included in the annual report being the Kiwisport Report, Statement of Compliance with 

Employment Policy, Report on how the school has given effect to Te Tiriti o Waitangi, Members of the 

Board of Trustees and Analysis of Variance, but does not include the financial statements, and our auditor’s 

report thereon. 

 

Our opinion on the financial statements does not cover the other information and we do not express any 

form of audit opinion or assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read the other information. In 

doing so, we consider whether the other information is materially inconsistent with the financial statements 

or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our 

work, we conclude that there is a material misstatement of this other information, we are required to report 

that fact. We have nothing to report in this regard. 

 

Independence 

 

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s Auditing Standards, which incorporate the independence requirements of Professional and 

Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 

Auditing and Assurance Standards Board. 

 

Other than the audit, we have no relationship with or interests in the School. 

 

 
Bonita Swanepoel  

William Buck Audit (NZ) Limited 

On behalf of the Auditor-General 

Auckland, New Zealand 
 



Manurewa East School

We are confident, resilient and will reach great heights

School Name: Manurewa East School School number:1352



Staffing 2019 2020 - COVID 2021 2022 2023

Nationwide lockdown:
26 March - 27 May 2020
(4 weeks)

Regional Lockdown:
AUG - SEPT 2020 (2
months)

Regional Lockdown:
FEB - MAR - 2021 (2
months)

- 5 PCT employed
- 5 qualified and

experience teachers
employed

- 3 teachers resigned
- 1 AP resigned

appointed DP at
another school

- 2 PCT resigned 1 to
another school, 1 to
relieving??

- 2 LA on Fixed Term
contracts not renewed

- 1 DP currently
working from home

- 4 qualified and
experience teachers
employed

- 6 staff resigned, 3 to
another school, 1 to
ECE, 1 to look after
elderly Mum, 1 LA

- 5 new LA employed
- 2 teachers on ACC, 1

still employed on ACC,
- 1 AP appointed as DP

- Pastoral Care
- 2 new positions

created - Curriculum
Coordinators: 1
currently employed and
1 newly employed
appointed

- 1 DP continue to work
from home

Post COVID Update:

Covid provided an opportunity to rethink and reimagine what teaching and learning could look like for ākonga and kaiako at Manurewa East School. In 2022, Manurewa
East School completely “flipped the script” on teaching and learning and implemented several changes to the way it operated and its delivery of the curriculum.

● Dual language was implemented as a teaching approach to acquiring language in english and their ethnic language which means some children may learn a third
language as well

● Collaborative Teaching
● Composite classes year 1 to year 6
● Students class placements using a Māori concept of tuakana - teina (Whānau classes)
● DMIC PLD held during COVID implemented into some classrooms in 2022 then expected implementation in all classes in 2023
● Māori Retainment application cleared and approved - Intermediate class opened 2023

Analysis of Variance - LITERACY

Target for 2024:
● 75% of all students will make accelerated progress and achieve AT or ABOVE the expected curriculum level in reading.
● 75% of all students will make accelerated progress and achieve AT or ABOVE the expected curriculum level in writing.



Baseline data: - Mid Year

Reading
results 2019 2022 2023

Above 26.2% 16% 22%

At 15% 17% 18.1%

Below 25% 26% 11%

Well below 34.2% 42.1% 49.2%

*No data collected in 2020 - 2021

Writing
results 2019 2022 2023

Above 22% 15% 19%

At 28% 16% 19%

Below 27% 30% 20%

Well below 23% 39% 42%

*No data collected in 2020 - 2021

Reading results 2019 2022 2023

Y1 23.9 3.7 19

Y2 38.9 9.4 12.9

Y3 51.4 19.4 28.5

Y4 74 7.5 32.2

Y5 46.6 19.7 21.9

Y6 53.9 18.0 34.3

Y7 -

Y8 -

Writing results 2019 2022 2023

Y1 22.6 3.3 16.2

Y2 30.1 4.2 25.7

Y3 40.6 2.6 16.0

Y4 54.1 14.2 19.3

Y5 48.3 13.6 21.2

Y6 49.0 20.3 47.3

Y7 45.0

Y8 -

Analysis of the data indicates:
- Results of Students need urgent attention especially students working at level 1 & 3 of the Curriculum



- More specific inquiry into classroom data so target students can be identified and next steps are clear and monitored
- In-class support is required to improve teaching and learning
- Teacher planning and practice need improvement through curriculum co-ordinators

Actions (what did we do?) Outcomes (what happened?) Reasons for the variance: (Why did it
happen?)

Evaluation: (Where to next?)

- In 2023 staff engaged in PLD
- Continued Dual Language PLD

with Tui Tuia facilitators

- Continue Māori achieving
success as Māori PLD with
MAC facilitator George
Ihimaera

- Introduced Te Reo Māori
classes for staff with Ripeka
Brown, Liz Ross-Collier

- Modelled how to administer
PROBE and Running Record
testing

We administered testing twice

Moderation of e-asttle testing

- Teachers equipped to teach te
reo in their classes

- Change in perception and
attitude toward Māori success.
Teacher understand the part
they play to strengthen the use
of Te Reo Māori for Māori and
Non-Māori

- There is clarity on how to
administer the PROBE.

- Clarity on e-asttle testing and
how to administer

- Research possible Literacy PLD
that will address the learning
needs of our students

- Increase teachers knowledge
and skills to teach writing

- SLT and Curriculum
Coordinators to continue to
refine analysis of the data and
keeping it at the forefront of Staff
Hui

- CC to work in close proximity
with teachers to effectively
implement a literacy programme
that aims at raising students
achievement in reading and
writing and provide support for
improvement

Planning for next year:
- Set clear targets for 2024
- track and monitor progress towards school-wide targets
- Senior leaders to identify a suitable PLD that will address students achievement in Reading and Writing
- Teachers to use Spiral of Inquiry to reflect on teacher practice
- Engage in the new Refreshed Curriculum for English



Actions (what did we do?) Outcomes (what happened?) Reasons for the variance: (Why did it
happen?)

Evaluation: (Where to next?)

- In 2023 continued with DMIC PLD
- Clear expectation of

- Increase in Teacher Buy in
- Teachers have clear

- Align Assessment with DMIC
Assessment to show student

Analysis of Variance: NUMERACY

Targets for 2023:
● No targets set

Target for 2024:
● 75% of all students will make accelerated progress and achieve AT or ABOVE the expected curriculum level in Mathematics.

Baseline data:- Mid Year

Math results 2019 2022 2023

Above 0.7

At 35.9 10.3 24.3

Below 33.9 36.9 35.9

Well below 30.0 52.0 40.1

*No data collected in 2020 - 2021

Math results 2019 2022 2023

Y1 29 11.4 36.1

Y2 32 7.1 13.6

Y3 27.0 6 24.6

Y4 58.3 2.8 30.6

Y5 28.1 13.4 32.3

Y6 44.4 17.8 37.6

Y7 -

Y8 –

Analysis of the data indicates:
- Results of students data need urgent attention
- DMIC has had a positive impact on Y4 students making significant increase of students working at or above expectations



implementing DMIC into Math
programme outlined

- Modelled how to administer
NUMPA Testing

understanding on how to
administer testing

- NUMPA testing does not link
with DMIC PLD

progress across the Maths
Curriculum

- Monitor teaching and planning of
DMIC

- Upskill teachers knowledge and
skills in the new Refresh Maths
and Statistics Curriculum

Planning for next year:
- Align Assessment with DMIC Assessment to clearly report on how well students are tracking in strategy and strand areas of the Maths Curriculum
- Look into the new Refreshed Maths and Statistics Curriculum



 

 

Whiti Te Rā, Rise and Shine 

 

2023 Statement of Kiwisport funding 

 

The funds were strategically utilised to elevate our school's sports program by focusing on equipment and 

professional development. We purchased high-quality sports gear, ensuring our students had access to the 

best resources for their training and competitions. This new equipment has been pivotal in enhancing 

their performance and safety during physical activities. 

 

Additionally, we invested in hiring specialised coaches for various sports disciplines such as soccer, 

basketball, and track and field. These expert coaches provided our students with advanced training 

techniques, personalised coaching, and valuable mentorship, significantly improving their skills and 

competitive edge. We also organized workshops and clinics led by these professionals, giving our 

students unique opportunities to learn and grow. 

 

This comprehensive approach not only improved athletic performance but also fostered teamwork, 

discipline, and a love for sports, contributing to the overall development and well-being of our students.  



 

 

Whiti Te Rā, Rise and Shine 

 

2023 Statement of compliance with employment policy 

 

Manurewa East School upholds a steadfast commitment to compliance with all employment policies and 

regulations. We recognise the importance of adhering to legal requirements, ensuring fairness, equity, 

and respect in all aspects of employment at our school. Our employment practices are conducted with 

transparency and integrity, prioritising merit and qualifications, whilst prohibiting all discrimination 

based on factors such as race, gender, age, religion, or disability. Once employed, it is expected that 

every individual is in a work environment free from harassment, bullying, or intimidation. We regularly 

provide ongoing, updated  resources to educate employees about their rights and responsibilities, 

fostering a culture of awareness and self accountability. 

 

We are dedicated to promoting diversity and inclusion within our workforce, recognising the value of 

differing perspectives and experiences. Our policies support equal opportunities for professional growth 

and advancement, ensuring the possibility of  career progression. We cyclically review and update our 

employment policies to align with evolving legal standards and best practices, seeking input from 

employees to ensure effectiveness and relevance. Through upholding these principles, we strive to 

cultivate and sustain a workplace where all individuals feel valued, respected and empowered to thrive, 

contributing to our collective success and fulfillment of our school motto  'Whiti te Ra' - Rise and shine! 

 

Mary Takatainga 

TUMUAKI / PRINCIPAL 

 
 



 

 

Whiti Te Rā, Rise and Shine 

 

Report on how Manurewa East School Board has given effect to Te Tiriti o Waitangi in 2023 

 

Manurewa East School Board embodies Te Tiriti o Waitangi by integrating its principles into policies 

and practices. Manurewa East, ensures equitable educational opportunities for all, embracing cultural 

diversity.  This is driven through our School Charter and strategic plan. This involves incorporating our 

school values of Hauora, Whanaungatanga, Ako and Kaitiaki, Māori perspectives, language, and cultural 

practices into the curriculum.  

 

Additionally, the board fosters partnerships with local iwi (tribes) to support Māori students' success and 

uphold their cultural identity. This year we have partnered with our local iwi, Ngati Te Ata, who will 

provide our school lunches. 

 

Moreover, the board encourages the professional development of themselves and staff on Treaty 

principles, fostering understanding and respect.  

 

By prioritising partnership (Whanaungatanga), participation (Ako), and protection (Kaitiaki/ Hauora), the 

school board actively acknowledges and upholds Te Tiriti o Waitangi, creating an inclusive and 

empowering educational environment for all students. 

  


